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AYES:    Salinas, Davis, Cruz, Diaz, and Garcia 
NAYS:     None 
ABSTAINED: None 
ABSENT:           None 
 
20. Executive Session pursuant to Sections 551.071 and 551.072 of Chapter 551, Texas 
Government Code–Consultation with attorney and deliberations about the purchase option for the 
Camino Real International Bridge Administration Building from City of Eagle Pass; and possible action 
in open session regarding same. 
 
Councilwoman Cruz made the motion to allow the City Manager to negotiate, as discussed in Executive 
Session. Seconded by Mayor Pro-Tem Davis. MOTION PASSED: Unanimously. 
 
AYES:    Salinas, Davis, Cruz, Diaz, and Garcia 
NAYS:     None 
ABSTAINED: None 
ABSENT:           None 
 
21. Executive Session pursuant to Section 551.087 Chapter 551, Texas Government Code – 
Presentation and discussion regarding Medical Workforce Program 2.0 to negotiate terms for possible 
agreement between City of Eagle Pass and United Medical Centers to allocate Medical Workforce 
Program Funds for Medical Incentives; and possible action in open session regarding same.  
 
Councilman Diaz made the motion to table the item, pending further information regarding the specifics of 
the request. Seconded by Councilwoman Cruz. MOTION PASSED: Unanimously. 
 
AYES:    Salinas, Davis, Cruz, Diaz, and Garcia 
NAYS:     None 
ABSTAINED: None 
ABSENT:           None 
 
22. Executive Session pursuant to Section 551.071 of Chapter 551, Texas Government Code- 
Consultation with legal counsel regarding the Puerto Verde Presidential permit request for the 
construction of a cross-border rail and truck freight bridge in Eagle Pass, Maverick County, Texas; 
possible action in open session. 
 
Legal Counsel, Heriberto Morales, Jr. stepped out during consultation of this item, and Legal Counsel, 
Ana Sophia Berain stepped in. 
 
No action. 
 
23. Executive Session pursuant to Section 551.071 of Chapter 551, Texas Government Code- 
Consultation with legal counsel regarding the Eagle Pass Touchstone Golf Contract; possible action in 
open session including but not limited to modification, renegotiation, and/or termination of existing 
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agreement and authorizing City Manager to negotiate and execute all documents related to same. 
 
Councilwoman Cruz made the motion to terminate Touchstone and direct administration to develop a plan to 
continue operations. Seconded by Mayor Pro-Tem Davis. MOTION PASSED: Unanimously. 
 
AYES:    Salinas, Davis, Cruz, Diaz, and Garcia 
NAYS:     None 
ABSTAINED: None 
ABSENT:           None 
 
24. Executive Session pursuant to Section 551.071, Chapter 551, Texas Government Code – 
Consultation with legal counsel regarding the request by Texas State University System for the City of 
Eagle Pass to participate in the infrastructure costs related to the donation of land for the first stand 
alone building in Eagle Pass and the creation of a 4-year University; possible action in open session 
regarding same. 
 
No action.  
 
Legal Counsel Morales noted that Mr. Barrera has called for a Special Joint Workshop for all the stakeholder 
involved in the project, on July 27, 2023, at 2:00 p.m. 
 
ADJOURNMENT 
 
Councilwoman Cruz moved to adjourn the meeting at 9:36 p.m. Seconded by Mayor Pro-Tem Davis. 
MOTION PASSED - Unanimously 
 
 
Passed and approved on _________2023.    
          
 
 

Attest: 
 
 
_____________________________________             __________________________ 
Rolando Salinas        Ita A. Cortinas 
Mayor          Assistant City Secretary 

  
 
 

 







 

RESOLUTION 2023-R 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
EAGLE PASS, TEXAS APPROVING THE SUBMISSION OF 
AN APPLICATION TO THE OFFICE OF THE GOVERNOR 
HOMELAND SECURITY GRANT DIVISION FOR THE 
OPERATION STONEGARDEN PROGRAM; AND 
DESIGNATING THE AUTHORIZING OFFICIAL 

 

WHEREAS, The City Council of the City of Eagle Pass finds it in the best interest of the citizens 
of Eagle Pass, Texas that the Operation Stonegarden Program be operated for the 2022 grant year; 
and 

WHEREAS, the City agrees to provide applicable matching funds for the said project as 
required by the application; and 

WHEREAS, the City agrees that in the event of loss or misuse of the Office of the Governor 
funds, the City assures that funds will be returned to the Office of the Governor in full; and 

 
 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
EAGLE PASS, TEXAS, that: 
 
 
SECTION 1. The City Manager is designated as the authorized official to apply for, accept, 

decline, modify, or cancel the grant on behalf of the City of Eagle Pass. 
 
 
SECTION 2.  This Resolution becomes effective immediately after being passed and approved. 
 
 
READ, PASSED, AND APPROVED, this 15th  Day of August, A.D., 2023. 
 
 
      
 
      ATTEST: 
 
 
 
_____________________________   ___________________________________ 
Rolando Salinas            Ita A. Cortinas 
Mayor        Assistant City Secretary 
 
 





 
   

ORDINANCE NO. ____ 
 

AN ORDINANCE AMENDING THE CREATING OF “ASSIGNMENT PAY” 
BY ORDINANCE NO. 2015-28 FOR CERTAIN ASSIGNMENTS FOR CIVIL 
SERVICE EMPLOYEES WITHIN THE POLICE AND FIRE DEPARTMENTS 
AND “CERTIFICATE PAY” FOR CERTAIN EMPLOYEES IN THE FIRE 
DEPARTMENT HOLDING CERTAIN CERTIFICATIONS; FINDING THAT 
THE MEETING AT WHICH THIS ORDINANCE IS PASSED IS OPEN TO 
THE PUBLIC AS REQUIRED BY LAW; PROVIDING A SEVERABILITY 
CLAUSE; AND ESTABLISHING AN EFFECTIVE DATE 

 
WHEREAS,  the City of Eagle Pass adopted Chapter 143 of the Texas Local Government Code 
for its police and fire departments; 
 
WHEREAS,  there are specialized assignments within the Police Departments that certain police 
officers perform that are not performed by every police officer;  
 
WHEREAS, §143.042 of the Texas Local Government Code states that the governing body of a 
municipality may authorize assignment pay for police officers who perform specialized functions 
in the Police Department;  
 
WHEREAS, §143.042(c) of the Texas Local Government Code requires that the governing body 
must set forth in an ordinance the amount of assignment pay and the conditions under which it is 
to be payable to members of the Police Department;  
 
WHEREAS, §143.044 of the Texas Local Government Code states that the governing body of a 
municipality may authorize certification pay for certifications held by firefighters; 
 
WHEREAS, §143.044 of the Texas Local Government Code states that the governing body must 
set forth an amount to be paid to each Firefighter who meets the requirements for the certification; 
and 
NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF 
EAGLE PASS, TEXAS, as follows: 
Section 1: Police Officers who are assigned to the following functions by the Police Chief 

shall receive assignment pay in the amount indicated: 
   Motorcycle Police Officer $238.00 per month 
   Canine Police Officer  $238.00 per month 
   Senior Police Officer  $238.00 per month 

Fire fighters who are assigned to the Fire Marshal’s office or EMS Compliance 
office by the Fire Chief shall receive assignment pay in the amount indicated: 
 Fire Marshal office  $238.00 per month 

   EMS Compliance office $238.00 per month 
 



 
   

 
Each of the above assignments are specialized assignments within the Eagle Pass 
Police Department and Fire Department. The Police Chief and Fire Chief, or their 
designee assigns capable Police and Fire personnel respectively to each of these 
positions of responsibility in accordance with his or her demonstrated knowledge 
and familiarity with the job duties associated with the position.  

 
Section 2: Fire fighters assigned to fire suppression, to include Lieutenants and Captains, who 

obtain and maintain the following certifications shall receive certification pay in 
the amount indicated: 

  EMT-Intermediate Certification Range of $324 per month through $451 per 
 month, based upon years of service as an EMT-Intermediate certified Fire Fighter, 
 as indicated on attachment hereto.  

  EMT-Paramedic Certification  Range of $685 per month through $953 per 
 month, based upon years of service as an EMT-Paramedic certified Fire Fighter, as 
 indicated on attachment hereto.  

All other fire fighters, to include Fire Chief, Assistant Fire Chief, and those 
assigned to the Fire Marshal’s office or EMS Compliance office who obtain and 
maintain the following certifications shall receive certification pay in the amount 
indicated: 

  EMT-Intermediate Certification Range of $162 per month through $225 per 
 month, based upon years of service as an EMT-Intermediate certified Fire Fighter, 
 as indicated on attachment hereto.  

  EMT-Paramedic Certification  Range of $342 per month through $477 per 
 month, based upon years of service as an EMT-Paramedic certified Fire Fighter, as 
 indicated on attachment hereto.  

Section 3:  That the terms of this ordinance and/or any payment of “assignment pay” do not  
  apply to a member who is performing any of these duties on a “step-up” “acting”  
  or any other temporary basis.  
 
Section 4:  This Ordinance shall be in full force and effect on October 1, 2023, after its final 

passage in accordance with the City Charter of the City of Eagle Pass.  
 
 
READ, PASSED, AND APPROVED ON FIRST READING, on this 1st  Day of August, A.D., 
2023. 
 
       ATTEST: 
 
 
_______________________         _____________________________ 
Rolando Salinas     Ita A. Cortinas 
Mayor       Assistant City Secretary 



 
   

 
AYES:   
ABSTAINED:    
ABSENT:    
 
 
READ, PASSED, AND APPROVED ON SECOND READING, this _____ Day of _______, 
A.D., 2023. 
 
       ATTEST: 
 
 
_____________________________   _______________________________ 
Rolando Salinas     Ita A. Cortinas 
Mayor       Assistant City Secretary 
 
AYES:    
NAYS:    
ABSTAINED:   
ABSENT:   
 
 
READ, PASSED, AND APPROVED ON THIRD AND FINAL READING this _____ Day 
of ______, A.D., 2023. 
 
       ATTEST: 
 
 
____________________________                           _______________________________ 
Rolando Salinas     Ita A. Cortinas 
Mayor         Assistant City Secretary 
 
AYES:    
NAYS:       
ABSTAINED:   
ABSENT:    
 
 
APPROVED AS TO FORM AND LEGALITY: 
 
 
______________________________ 
Berain-Garcia Law Firm, PLLC 
City Attorney 
 
 





 
   

ORDINANCE NO. ____ 
 

AN ORDINANCE BY THE CITY COUNCIL FOR THE CITY OF 
EAGLE PASS, TEXAS, CONFIRMING THE CIVIL SERVICE 
CLASSIFICATIONS WITHIN THE POLICE AND FIRE 
DEPARTMENTS, RESPECTIVELY, ESTABLISHING THE 
NUMBER OF AUTHORIZED POSITIONS WITHIN EACH 
CLASSIFICATION; ESTABLISHING A UNIFORM BASE PAY 
AND SENIORITY PAY; FINDING THAT THE MEETING AT 
WHICH THIS ORDINANCE IS PASSED IS OPEN TO THE 
PUBLIC AS REQUIRED BY LAW; PROVIDING A 
SEVERABILITY CLAUSE; AND ESTABLISHING AN 
EFFECTIVE DATE 

 
WHEREAS,  the City of Eagle Pass, Texas is a civil service municipality under, Chapter 143 of 

 the Texas Local Government Code (“TLGC”); and, 
WHEREAS,  pursuant to Chapter 143, the City Council shall establish the classifications and 

 specify the number of authorized positions in each classification pursuant to 
 §143.021(a), TLGC; and, 

WHEREAS, §143.041(b), TLGC provides that except for temporary duties in higher 
 classification, all fire fighters and police offices in the same classification are 
 entitled to the same base salary; and,  

 
NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF 
EAGLE PASS, TEXAS, as follows: 
Section 1: The appointed and classified positions in each recognized classification in the  
  Police Department shall continue to be those specified below. 
 

POLICE DEPARTMENT 
POSITIONS 

BUDGETED 
POSITIONS 

BASE PAY 
GRADE 

Police Chief 
(Appointed) 1 33 

Assistant Police Chief 
(Appointed) 1 29 

Police Captain 
(Tested) 3 27 

Police Lieutenant 
(Tested) 3 25 

Police Sergeant 
(Tested) 6 23 



 
   

Police Corporal 
(Tested) 17 21 

Police Officer 
(Tested) 46 19 

Section 2: The appointed and classified positions in each recognized classification in the Fire 
  Department shall continue to be those specified below. 
 

FIRE DEPARTMENT 
POSITIONS 

BUDGETED 
POSITIONS 

BASE PAY 
GRADE 

Fire Chief 
(Appointed) 1 32 

Assistant Fire Chief 
(Appointed)  1 29 

Fire Marshal 
(Tested) 1 24 

Fire Captain 
(Tested) 3 24 

Fire Lieutenant 
(Tested) 9 22 

Firefighter / EMT 
(Tested) 54 18 

 
Section 3: Base Pay. For purposes of this satisfying the provisions of §143.041(b), TLGC 
pertaining to base pay, the provisions of the City’s Grade & Step Plan for FY 2018 are hereby 
incorporated by reference. It is further hereby established that Step 1 of the Pay Grade applicable 
to each classified position sets the base pay amount pertaining to the classifications identified 
above. 
 
Section 4: Seniority Pay. For purposes of the provisions of §143.041(c), TLGC pertaining to 
seniority pay, the provisions of the City’s Grade & Step Plan for FY 2018 are hereby incorporated 
by reference. It is also hereby established that seniority pay shall be established by reference to the 
Step Pays designated for each applicable Pay Grade incorporated herein. Individual employees 
shall progress through the established Steps in the Grade & Step Plan on the annual anniversary 
date of the employee’s designation to a specified Grade. 
 
Section 5: Vacancies. It is further the intent of this Ordinance that the creation of any new 
classified positions by this Ordinance shall be filled in accordance with the requirements and 



 
   

standards established by Chapter 143, Texas Local Gov’t Code, for the filling of any vacant 
positions and in accordance with the Civil Service Rules adopted by the Civil Service Commission. 
Section 6: Severance.  If any provision, section, clause, sentence, or phrase of this ordinance is 
for any reason held to be unconstitutional, void, invalid, or un-enforced, the validity of the 
remainder of  this ordinance or its application shall not affected, it being the intent of the City 
Council in  adopting and of the Mayor in approving this ordinance that no portion, provision, or 
regulation contained herein shall become inoperative or fail by way of reasons of any 
unconstitutionality or invalidity of any other portion, provision, or regulation. 
Section 7: Preemption. That all other ordinances, sections, or parts of ordinances heretofore 
adopted by the City of Eagle Pass in conflict with the provisions set out above in this ordinance 
are hereby repealed or amended as indicated. 
 
READ, PASSED, AND APPROVED ON FIRST READING, on this 1st  Day of August, A.D., 
2023. 
 
       ATTEST: 
 
 
_______________________         _____________________________ 
Rolando Salinas     Ita A. Cortinas 
Mayor       Assistant City Secretary 
 
AYES:    
NAYS:    
ABSTAINED:    
ABSENT:   
 
 
READ, PASSED, AND APPROVED ON SECOND READING, this _____ Day of ____, 
A.D., 2023. 
 
       ATTEST: 
 
 
_____________________________   _______________________________ 
Rolando Salinas     Ita A. Cortinas 
Mayor       Assistant City Secretary 
 
AYES:    
NAYS:    
ABSTAINED:   
ABSENT:   
 
 
 



 
   

READ, PASSED, AND APPROVED ON THIRD AND FINAL READING this ____Day of 
_____, A.D., 2023. 
        
       ATTEST: 
 
 
____________________________                           _______________________________ 
Rolando Salinas     Ita A. Cortinas 
Mayor         Assistant City Secretary 
 
AYES:     
NAYS:      
ABSTAINED:   
ABSENT:   
 
 
APPROVED AS TO FORM AND LEGALITY: 
 
 
______________________________ 
Berain-Garcia Law Firm, PLLC 
City Attorney 
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 ORDINANCE NO. 2023-  
 

AN ORDINANCE REGARDING THE CITY OF EAGLE 
PASS, TEXAS MUNICIPAL RETIREMENT SYSTEM 
BENEFITS (1) PROVIDING FOR  INCREASE TO THE 
EMPLOYEE CONTRIBUTION RATE; (2) ADOPTING 
NON-RETROACTIVE REPEATING COLAS, FOR 
RETIREES AND THEIR BENEFICIARIES UNDER TMRS 
ACT §853.404(f) and (f-1); (3) AUTHORIZING ANNUALLY 
ACCRUING UPDATED SERVICE CREDITS AND 
TRANSFER UPDATED SERVICE CREDITS; AND (4) 
AUTHORIZING ACTUARIALLY DETERMINED CITY 
CONTRIBUTION RATE PAYMENTS: FINDING THAT 
THE MEETING AT WHICH THIS ORDINANCE IS 
PASSED IS OPEN TO THE PUBLIC AS REQUIRED BY 
LAW; PROVIDING A SEVERABILITY CLAUSE; AND 
ESTABLISHING AN EFFECTIVE DATE 

 
WHEREAS, the City of Eagle Pass, Texas (the “City”), elected to participate in the Texas Municipal Retirement 
System (the “System” or "TMRS") pursuant to Subtitle G of Title 8, Texas Government Code, as amended (which 
subtitle is referred to as the "TMRS Act”); and 
 
WHEREAS, House Bill 2464, 88th Texas Legislature, R.S., 2023 (“HB 2464”), added Subsections 853.404(f) 
and (f-1) to the TMRS Act and authorized cities participating in the System to provide  certain retirees and their 
beneficiaries with an annually accruing (“repeating”) annuity increase (also known as a cost of living adjustment, 
or “COLA”) based on the change in the Consumer Price Index for All Urban Consumers for the one-year period 
that ends 12 months before the January 1 effective date of the applicable COLA (a “non-retroactive repeating 
COLA”); and 
 
WHEREAS, new TMRS Act §853.404(f) and (f-1) allow participating cities to elect to provide non-retroactive 
repeating COLAs under certain circumstances, as further described by this Ordinance, by adopting an ordinance 
to be effective January 1 of 2024, 2025 or 2026, in accordance with TMRS Act §854.203 and §853.404; and 
 
WHEREAS, TMRS Act §853.404(f-1) provides the non-retroactive repeating COLA option applies only to a 
participating city that, as of January 1, 2023, either (1) has not passed an annually repeating COLA ordinance 
under TMRS Act §853.404(c) or had previously passed a repeating COLA ordinance and then, before January 1, 
2023, passed an ordinance rescinding such repeating COLA, or (2) does provide an annually repeating COLA 
under §853.404(c) and elects to provide a non-retroactive repeating COLA under §853.404(f) for purposes of 
maintaining or increasing the percentage amount of the COLA; and  
 
WHEREAS, the City Council acknowledges that the City meets the above-described criteria under §853.404(f-1) 
and is eligible to elect a non-retroactive repeating COLA under §853.404(f) and that such election must occur 
before January 1, 2026, and after that date future benefit changes approved by the City may require reversion to a 
retroactive repeating COLA; and  
 
WHEREAS, the City Council finds that it is in the public interest to: (1) increase the employee contribution rate 
contributed to TMRS, (2) adopt annually accruing non-retroactive COLAs for retirees and their beneficiaries 
under TMRS Act §853.404(f) and (f-1); and (3) in accordance with TMRS Act §853.404 and §854.203(h), 
reauthorize annually accruing Updated Service Credits and transfer Updated Service Credits, now: 
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NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF EAGLE PASS, 
TEXAS, that: 
 
Section 1.  Increased Employee Contribution Rate.  
 
(a)  The rate of member contributions to be made by the City, to the System shall be 6% of the compensation 
of City employees who are members of the System, in accordance with TMRS Act §855.401. The City shall 
submit a monthly payroll report and deposit the amounts deducted from employees’ compensation to the System 
in accordance with TMRS Act §855.402.   
 
(b) The increased employee contribution rate under this Section shall be effective on the first day of the 
month of October, 2023. 
 
Section 2.  Adoption of Non-Retroactive Repeating COLAs. 
 
(a) On the terms and conditions set out in TMRS Act §854.203 and §853.404, the City authorizes and 
provides for payment of the increases described by this Section to the annuities paid to retired City employees and 
beneficiaries of deceased City retirees (such increases also called COLAs). An annuity increased under this 
Section replaces any annuity or increased annuity previously granted to the same person. 
 
(b) The amount of the annuity increase under this Section is computed in accordance with TMRS Act 
§853.404(f) as the sum of the prior service and current service annuities, as increased in subsequent years under 
TMRS Act §854.203 or TMRS Act §853.404(c), of the person on whose service the annuities are based on the 
effective date of the annuity increase, multiplied by 70% of the percentage change in the Consumer Price Index 
for All Urban Consumers during the 12-month period ending in December of the year that is 13 months before the 
effective date of the increase under this Section. 
 
(c) An increase in an annuity that was reduced because of an option selection is reducible in the same 
proportion and in the same manner that the original annuity was reduced. 
 
(d) If a computation under this Section does not result in an increase in the amount of an annuity, the amount 
of the annuity will not be changed under this Section. 
 
(e) In accordance with TMRS Act §853.404(f-1)(2), an increase under this Section only applies with respect 
to an annuity payable to a TMRS member, or their beneficiary(ies), which annuity is based on the service of a 
TMRS member who retired, or who is deemed to have retired under TMRS Act §854.003, not later than the last 
day of December of the year that is 13 months before the effective date of the increase under this Section. 
 
(f) The amount of an increase under this Section is an obligation of this City and of its account in the benefit 
accumulation fund of the System (the “City’s BAF”). 
 
(g) The initial increase in annuities authorized by this Section shall be effective on January 1 immediately 
following the year in which this Ordinance is approved, subject to receipt by the System prior to such January 1 
and approval by the Board of Trustees of the System (“Board”). Pursuant to TMRS Act §853.404, an increase in 
retirement annuities shall be made on January 1 of each subsequent year, provided that, as to such subsequent 
year, the actuary for the System has made the determination set forth in TMRS Act §853.404(d), until this 
Ordinance ceases to be in effect as provided in TMRS Act §853.404(e). 
 
Section 3.  Authorization of Annually Accruing Updated Service Credits and Transfer Updated Service 
Credits. 
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(a)  As authorized by TMRS Act §854.203(h) and §853.404, and on the terms and conditions set out in 
TMRS Act §§853.401 through 853.404, the City authorizes each member of the System who on the first day of 
January of the calendar year immediately preceding the January 1 on which the Updated Service Credits will take 
effect (i) has current service credit or prior service credit in the System by reason of service to the City, (ii) has at 
least 36 months of credited service with the System, and (iii) is a TMRS-contributing employee of the City, to 
receive “Updated Service Credit,” as that term is defined and calculated in accordance with TMRS Act §853.402.   
 
(b) The City authorizes and provides that each employee of the City who (i) is eligible for Updated Service 
Credits under Subsection (a) above, and (ii) who has unforfeited prior service credit and/or current service credit 
with another System-participating municipality or municipalities by reason of previous employment, shall be 
credited with Updated Service Credits pursuant to, calculated in accordance with, and subject to adjustment as set 
forth in TMRS Act §853.601 (also known as “Transfer USC”), both as to the initial grant and all future grants 
under this Ordinance. 
 
(c) The Updated Service Credit authorized and provided under this Ordinance shall be 100% of the "base 
Updated Service Credit" of the TMRS member calculated as provided in TMRS Act §853.402. 
 
(d) Each Updated Service Credit authorized and provided by this Ordinance shall replace any Updated 
Service Credit, prior service credit, special prior service credit, or antecedent service credit previously authorized 
for part of the same service. 
 
(e) The initial Updated Service Credit authorized by this Section shall be effective on January 1 immediately 
following the year in which this Ordinance is approved, subject to receipt by the System prior to such January 1 
and approval by the System’s Board. Pursuant to TMRS Act §853.404, the authorization and grant of Updated 
Service Credits in this Section shall be effective on January 1 of each subsequent year, using the same percentage 
of the “base Updated Service Credit” stated in Subsection (c) in computing Updated Service Credits for each 
future year, provided that, as to such subsequent year, the actuary for the System has made the determination set 
forth in TMRS Act §853.404(d), until this Ordinance ceases to be in effect as provided in TMRS Act §853.404(e). 
 
Section 4.  Removal of Maximum Contribution Rate Limit.   
 
(a)  Pursuant to TMRS Act §855.407, the City elects to make normal service and prior service contributions to 
the City’s BAF at the combined rate of the total compensation paid to its employees who are System members as 
the System’s actuary annually determines is necessary to fund all obligations chargeable to the City’s BAF, within 
the amortization period determined as applicable to the City under the TMRS Act and regardless of other TMRS 
Act provisions limiting the combined rate of City contributions.  
 
(b) The removal of the maximum contribution rate limit under this Section shall be effective on the first day of 
the month of October, 2023. 
 
READ, PASSED, AND APPROVED ON FIRST READING on this 1st Day of August, A.D., 2023. 
 
         
        ATTEST: 
 
 
_________________________   __________________________ 
Rolando Salinas      Ita A. Cortinas 
Mayor        Assistant City Secretary 
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AYES:    
NAYS:   
ABSTAINED:   
ABSENT:   
  
 
READ, PASSED, AND APPROVED ON SECOND READING, this ____ Day of _____, A.D., 
2023. 
 
        ATTEST: 
 
 
____________________________   __________________________________ 
Rolando Salinas      Ita A. Cortinas 
Mayor        Assistant City Secretary 
 
AYES:      
NAYS:    
ABSTAINED:    
ABSENT:    
 
 
READ, PASSED, AND APPROVED ON THIRD AND FINAL READING this ____ Day of ____ 
A.D., 2023. 
 
        ATTEST: 
 
 
 
____________________________   __________________________________ 
Rolando Salinas      Ita A. Cortinas 
Mayor        Assistant City Secretary 
 
 
AYES:     
NAYS:    
ABSTAINED:    
ABSENT:    
  
 
 
APPROVED AS TO FORM AND LEGALITY: 
 
 
 
________________________________            
Berain-Garcia Law Firm, PLLC 
City Attorney 
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